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ANDHR AR ADESH CENTR AL TOWER DISTRIBUTION COMI ANY LIMITED



S  C  H  E  D  U  L  E

Name of the work: Job Work through Typewriters/Computers watch & ward, house keeping & pole to pole works, Drivers etc., on works contract basis through outsourcing at  Circle Office/Division Office/  Sections  under  the  control  of  the  Divisional Office/ Operation/ ____________________for the period from 01.07.2011 to 31.03.2012. 

TERMS AND CONDITIONS:

1. All the Contractors who are participating/submitting sealed tenders should have engaged a minimum of 50 Nos. Labourers through outsourcing  having served not less than 3 years in the same field in any Government Organization with a good record (enclose necessary documents),

2. If more number of eligible Contractors is available, it can be decided by lottery system .
3. The Contractor shall submit a copy of the valid labour license in form-IV obtained from the Commissioner of Labour.

4. The Contractor shall pay minimum wages as per Gazette Notification/orders issued by the Commissioner of Labour from time to time or to pay the rates as decided by the Management of APCPDCL. The wages fixed per month as per Minimum Wages Act (as per Gazette Notification No:6, dt:18.08.2009 of the Commissioner of Labour, Govt. of A.P. The Contractor shall indicate the rate quoted by them for the Administrative Charges in percentage not less than 5% (FIVE PERCENT) and not exceeding 10% (TEN PERCENT) of the monthly wages to be paid to the labourers.  The details are as follows:

(A)
FIXED CHARGES:
i)
Skilled Labour 
..
Rs.6,110/-

ii)
Semi-Skilled labour
..
Rs.5,070/-

iii)
Un-Skilled Labour
..
Rs.4,030/-

(B) SUPERVISION CHARGES/ADMINISTRATION CHARGES:
           Administrative charges shall be not less than 5% (Five percent) and not exceeding 10% (Ten Percent) of the fixed charges.

Quotations received with less than 5% (Five percent) and exceeding 10% (Ten Percent) towards administrative charges are liable for outright rejection. tenderers desirous of giving details of special advantages if any with regard to the rate quoted by them may enclose the working sheet.
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5. The Contractor shall note the following:-

a) The EPF contributions per month under the EPF Act are as follows:

i)
Employer’s Share .. @Rs.13.61% - to be paid by the Management

ii)
Employee Share   .. @Rs.12% -  to be deducted from wages of each labour

Total EPF amount of cheque/DD of all employees to be sent to the Chartered Accountant who shall deal with administration of EPF & ESI works of Contractors and the C.A. will remit directly to the EPF Authorities on behalf of Contractors.

b)   The ESI Contributions per month as per ESI Act are as follows:-

i)     Employer’s Share ..  @ Rs.4.75% - to be paid by the Management

ii)    Employee’s Share .. @ Rs.1.75% - to be deducted from wages of each labour.

Total ESI amount of cheque/DD of all employees is also to be sent to the Chartered Accountant and the Chartered Accountant will remit directly to ESI Authorities. If the employee is not covered under ESI, insurance policy has to  be provided to the individual employee.

c) Service Tax per month is applicable @ 12.36% (Service Tax – 12%, Education Cess of 2% on ST and Secondary & Higher Education Cess of 1% on ST).

6. The Contractor shall have current account and the salaries of the workers engaged by him should be paid from their Current Account to the S.B. Account of their employees in the same bank.

7. The wages shall be paid through cheque to the employee before 7th of every month. The Company reserves the right to cancel the agreement without any notice in case of failure to remit the salaries payable to the employees before 7th of every month and failure to remit EPF & ESI Contributions and the contractor is also liable to be black listed and necessary legal action will be taken against the erred Contractor.

8. The contract shall possess EPF & ESI code numbers.

9) The Contractor shall possess separate EPF Single Employer Code Number and Employer ESI Code Number for Circle Office/Division-wise and maintain all the Registers applicable under the Statutory Acts and Rules such as A.P. Contract Labour (Regulations & Abolition) Rules, 1971, Employer Provident Fund Scheme, E.S.I.C. Act and Minimum Wages Act etc., and they have to submit the returns to the respective Statutory Authorities etc., either monthly/half yearly/annually etc. and they alone responsible for compliances of statutory obligations and APCPDCL is not responsible for any violations of any of the statutory obligations either by the contractor or his employees.
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10) The Contractor is liable to pay the compensation as fixed by the Commissioner, as per Workmen Compensation Act, in case of death/disablement to the employees/employee engaged by him during the course or arising out of his employment.

11) The Contractor shall provide ESI facility to all his employees, and in places where such facility is not available, they have to arrange for insurance policy having the same or similar benefits of ESI from any insurance company.

12) The Contractor shall enter into an agreement with Chartered Accountant approved by the APCPDCL to look after EPF&ESI administration with respect to the employees engaged by him by paying an amount of Rs.20/-(plus service tax as applicable from time to time) towards the Chartered Accountant’s commission charges per each employee per month.  The Chartered Accountant shall prepare proper accounts and submit the statement monthly/quarterly/yearly as per statutory mandate to the respective contractor and also a consolidated list to APCPDCL from time to time. 

13) No employee should be engaged for more than 8 hours. (8) Working hours for each employee should be observed by the Contractor strictly.

14) The particulars of all employees and contractors will be computerized/ digitalized to avoid irregularities in contribution and remittances of EPF & ESI. The identification shall be through bio-metric system.

15) The Contractor has to obtain an undertaking from every employee engaged through him to the effect that the work for which they are being engaged is for a limited period of _______ days and merely working with him to undertake job entrusted by APCPDCL does not confer them a right of absorption in the APCPDCL.

16) The Contractor is under obligation to enroll the workers (Skilled, Semi-Skilled & Un-Skilled) working under various contractors who are undertaking the works entrusted to them for which this notification is issued.
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